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SAVED BY FAITH, WALK BY FAITH, SERVE BY FAITH

FIRST DRAFT

RIGHTEOUSNESS/ COURAGE/ AUTHORITY

FOUNDING STATEMENT

We, the people of South Africa, believing that, before we are South Africans, we are the children and the citizens of the Kingdom of God Almighty, drawn from various church denominations and communities in South Africa, recognising and noting the lack of unity and incapacity within the church; the increasing ungodly policy and legislative framework and programmes; increasing levels of moral degeneration in our families, communities, and the government, hereby resolve to establish an organisation to mobilise, unite, capacitate and organize  people and leaders into a prophetic voice of the Kingdom of God in the nation, and further solicit partnerships with government and the private sector to ensure godly governance and development in our country.   

1. NAME AND THE LOGO OF THE ORGANISATION

1.1The name of the organisation hereby constituted shall be called Godly

  Governance Network(SA)

1.2 Its shortened name shall be GGN (SA) (hereafter referred to as the organisation)

1.3 The Logo of the organization the Map of Africa a Lion head, representing the characters and nature of our Lord Jesus Christ.

1.4  Colors of the organization (Logo) are Royal Purple and Gold (for Royal Priesthood and Kingship)  

2. BODY CORPORATE

2.1 The organisation shall exist on its own right, separate from its members.

2.2 The organisation shall be able to own property and other possession.

2.3 The organisation shall be able sue and be sued in its own name. 

3. THE CHARACTER OF THE ORGANISATION

Godly Governance Network shall structure and position itself as a Mass Movement of the Kingdom of God, inspired by the works of the Holy Spirit to promote biblical principles, values, moral standards, and practices in transforming individuals, families, communities, and the government. It is not a political party, but a prophetic voice that speaks on matters of governance, development, social needs, and politics in the nation. It will establish Youth and Women’s Council (wings) with an interdependent, and accountability clause, that make them integral part of GGN, thus giving its organizational and programmatic mass character.

4. STATEMENT OF FAITH

· We believe in the Bible as inspired Word of God, and accept it as the supreme and final in authority for faith and life;

· We believe that there is one God, eternally existent in three persons: Father, Son, and the Holy Spirit;

· We believe in the deity of our Lord Jesus Christ, in His virgin birth, in His sinless life, in His miracles, in His vicarious and atoning death through His shed blood, in His bodily resurrection, in His ascension to the right hand side of the Father, and His personal return to power and glory;

· We believe in the salvation of lost and sinful man, and that all who receive the Lord Jesus Christ by faith are born again of the Holy Spirit and thereby become children of God;

· We believe in the present ministry of the Holy Spirit, by whose indwelling a Christian is enabled to live godly life;

· We believe in the resurrection of both the saved and the lost, eternal blessedness of the redeemed and the banishment of those who rejected the offer of salvation;

· We believe in the spiritual unity of all believers in our Lord Jesus Christ;

· We believe in the Priesthood of all believers.

· We believe that the Kingdoms of this World, including South Africa shall be the Kingdom of God and His Christ, and that through mankind God’s eternal purpose was and is to extend His heavenly government (invisible world) to Planet Earth (the visible world)

5. ORGANISATIONAL VALUES AND PRINCIPLES

· We believe that the ultimate purpose of living is to know and glorify God and to attain eternal life through Jesus Christ our Lord, begin within our families, and then reaching out to humanity;

· We believe that the institution of marriage is the foundation of God’s governmental structure for the rulership of mankind, and was intended by God to be a lifelong relationship between man and woman, regardless of trials, sickness, financial and emotional stress that may ensue;

· We believe that children are a heritage from God and a blessing from His hand. We are therefore accountable to Him for raising, shaping and preparing them for service to His Kingdom and humanity;

· We accept and respect other people’s dignity, regardless of race, class, sex, faith and cultural differences;

· We also reaffirm the Biblical principle that we do not seek to draw attention to ourselves in our actions, but to glorify God in all we do;

· We believe and we strive that the Church of Christ becomes the Prophetic voice of government and the nation;

· We commit ourselves to live out these values and work out these principles in a spirit of service and humility as an expression of our love and worship of the Father, the Son and the Holy Spirit.   

6. STRATEGIC OBJECTIVES

6.1 To mobilize, promote unity, and build organizational capacity of the

       church to define, understand and achieve its  Kingdom mandate and destiny as

       purposed and planned by God.

6.2 To facilitate, contribute, participate in promoting godly principles, values, standards

      and practices in our families, communities and government.

6.3 To champion, pioneer, and promote moral regeneration, nation building, good

      governance, and sustainable development with Kingdom communities and

      Cities.

6.4 To mobilise, train, raise, and organise devoted, obedient, compassionate and God

      fearing leadership in our communities, churches and government;

6.5 To assist individuals, families, and communities to realise Gods plan and purpose.

6.6 To assist government in facilitate community development and transformation

programmes. 

6.7 To rebuild, and restore marriages and families according to God’s original plan 

       and purpose;

  .

7. VISION 

A righteous peaceful and prosperous nation, and African continent governed and living according to the will and purposes of God Almighty.

8. MISSION STATEMENT

Our mission is to declare, restore and promote God’s rulership and kingdom lifestyle in the upbringing and development of individuals, families, communities and our nation through application of biblical principles, values, moral standards and practices in all spheres of life.

9. MEMBERSHIP AND GENERAL MEETING 

9.1 The organisation shall accept both individual and associate membership.

9.2 Application for membership shall be approved or disapproved by the executive

       structures of the organisation;

9.3 Members shall be allowed to belong to any political party, provided there is no conflict with the statement of faith, vision, policies, constitution and programmes of the organization;

9.4 All members shall be subjected to and bound by the organizational disciplinary procedures and policy decisions;

9.5 Membership shall be opened to individuals and institution embracing the statement of faith of GGN as outlined above, and are willing to promote the values, principles and standards that the organisation stands for;

9.6 Members of the organisation must attend its annual General Meetings, and Conference;

9.7 At Annual General Meetings and Conferences members shall exercise their right to  review and determine the policy directions of the organisation.

10. STRUCTURES OF THE ORGANISATION

Godly Governance Network shall establish as part of its organizational  arrangement the following structures:

· National Executive Committee 

· Provincial Executive Committees aligned to nine provinces.

· Regional Executive Committees aligned to district municipal boundaries

·  Sub Regional Executive Committees aligned to Local Municipalities

·  Local Executives Committees aligned to Cities

· Church based Branch Executive Committees aligned to municipal Ward boundaries.

 NATIONAL AND PROVINCIAL GENERAL CONFERENCE

· The National General Conference shall be the highest decision making body of the organization convened by the National Executive Committee.

· The National General Conference shall be convened once every three year to elect new national leadership and to review policy decision, amend the constitution and review the implementation of programmes.

· The National Executive Committee shall formulate procedures and determine the delegation to the National General Conference.

· A special National General Conference may be called at the discretion of the National Executive Committee by not less that 30 working days written notice to the Provincial, Regional, and Branch chairpersons.

· The National Conference shall be open to members of the organization as non-speaking and non voting observers.

· Provincial, Regional and local Conferences must be held in the same year that the National General Conference will be held. 

NATIONAL, AND PROVINCIAL GENERAL COUNCIL

· The National General Council shall be held annually or at least twice in every three year term, to review policy, program implementation and decisions taken at the National Conference.

· Provincial, Regional and Local Councils shall also be held annually or at least twice in three year term to review progress in the implementation of programmes and policy of the organization and make recommendations to the National General Council  or Conference. 

· The procedure for calling for meetings, determining the quorum and delegated members for the Provincial General Council shall be determined by the Provincial Executive Committtee, in line with Rules and Procedures Manual to be developed by the National Executive Committee.

· The organization, through its National General Council/Conferences shall from time to time determine powers and functions of office bearers and structure of the

            organization.

NATIONAL EXECUTIVE COMMITTEE

· The National Executive Committee of the organization shall be elected at the National General Conference for  period of three years or as determined by the National General Conference.

· The National Executive Committee shall consists of not less than twenty  (20) elected members and the chairpersons of all Provinces.

· In between National Conferences and Council the National Executive Committee shall be the highest decision making body of the organization, subject to ratification by properly constituted National Conference.

· The National Executive Committee shall meet  on  a regular basis to conduct the business of the organization.

· The quorum of the National Executive shall be fifty(50) plus one(1) of the voting members.

· The National Executive shall, subject to the provisions of the Constitution and resolutions of the National Conference have powers in:

· Determining the poweres and functions of the Provincial Executive Committee

· To institute or defend legal proceedings by or against the organization as the case may be;

· To engage and dismiss an employee or a member of the organization in line with the disciplinary procedures of the organization.

· To open and operate a banking account in the name of the organization

· To promulgate rules, and procedures relating to any matter reasonable ancillary to the Constitution which it considers necessary to achieve the aims  and further the objectives of the organization

· To ensure that Provincial and Regional Structures of the organization function democratically and effectively

· To issue directives and instructions to  and receive reports from the Province, Region and all structures of the organization.

 PROVINCIAL EXECUTIVE COMMITTEE

10.1 The organisation shall elect Provincial Executive Committees responsible for the overall management and operations of the organization in all nine (9) provinces in South Africa.

10.2 The Provincial Executive Committee shall be elected at a Provincial Conference, and shall consist of not less than twenty (20) elected members and the

       chairpersons of  the regions.

10.3  Provincial Executive Committee shall serve for a period of 3 years but individual

         members may stand for re-election for another term in office. Depending on what

         they are doing in the organization, office bearers may be re- elected in office again

         and again.

10.4 If a member of the Provincial Executive Committee does not attend three Executive

         Committee meetings in a row, without having applied for and obtain leave of

         absence from PEC then the Executive Committee shall consider disciplinary

         Measures.

10.5 The Provincial Executive Committee shall meet regularly, at least once a month, and  more than half of members need to be present at the meeting to make binding decisions. This constitutes a quorum.

10.6  Minutes will be taken at every meeting to record the proceedings and decisions of all PEC meetings. The minute of each meeting will be given to Executive Committee members at least one week before the sitting of the next meeting. The minutes shall be confirmed as true record of proceedings, by the next meeting of the Executive Committee, and shall thereafter be signed by the chairperson.

10.7  The PEC shall have a right to establish sub-committees for specific functions and take decisions that must be reported to the National Executive Committee for ratification.

10.8  All members of the organization and structures below the PEC shall abide and support decisions taken by the Provincial Executive Committee.

11. POWERS OF THE PROVINCIAL EXECUTIVE COMMITTEE

11.1 The Provincial Executive Committee of the organisation shall have powers and

         authority to ensure the implementation of decisions and ensure the achievement of

        the objectives, mission and vision of the organization, subject to the National

        General Council/Conference.

11. 2 The Provincial Executive Committee shall delegate certain powers and function to

         the Regional Executive Committees of the organization.

11.3 The Provincial Executive Committee shall have power and authority to raise funds,

        or to invite and receive contributions.

11.4 The Provincial Executive Committee shall have power and authority to buy, hire or

         exchange   property for the purpose of achieving the goals set by the organisation.

11.5 The Provincial Executive Committee shall have the right to make operational policy

         and procedures for proper management of the organization, subject to the approval

         by National Executive Committee of the organization.

11.7 The Provincial Executive Committee shall establish provincial office and determine

         the staff complement and internal administration, human resource and financial

         management policies of the organization.

11.8 The Provincial Executive Committee may establish or recommend the establishment and   disestablishment of any structure or committee to advance the objectives of the organization subject to approval by the National Executive Committee.

13. REGIONAL EXECUTIVE COMMITTEE

13.1The Provincial Executive Committee may authorize the establishment of Regional

        Structures in a geographically defined areas of the respective provinces where it is

        deemed necessary, in accordance with the geographic boundaries of various

       categories of municipalities.

13.2 Regional Council shall be the highest decision making meeting, subject to the

       Provincial and National Structures and meetings of the organization.

13.3 Regional Council shall be constituted by pre-determined number of voting delegates

        from the local branches of the organization, with good standing.

13.4 The procedures for calling a Regional Council shall be determined by the National

        Executive Committee in consultation with the Provincial Executive Committee.

13.5 The management of the Regional Council shall be vested in a Regional Executive

        Committee.

13.6 The Regional Executive Committee shall subject to the rules and procedures,

         promulgated by the National Executive Committee or Provincial Executive

        Committee has the following powers and duties in respect to their regions:

· To convene and manage the Regional Council

· To provide administrative and organizational support to the local branched, youth, and women structures of the organization.

· To open and manage a bank account and finances in line with the legal prescripts and procedure governing financial management in our country.

· Forward minutes and reports to the Provincial Executive Committee.

· Oversee the disciplinary processes of local branches

· Delegate members and attend meetings of the Provincial Executive Committee when required.

· Implement and supervise the implementation of organizational program by local branches and youth and women’s council

· Oversee and determine the formation of local branches and their functioning.

14. LOCAL EXECUTIVE  BRANCH COMMITTEES

· The Provincial Executive Committee shall authorize the  establishment of  and continued functioning of the Local municipal Executive, City Territorial Executive and Church or Ward based Executive Committes/ Structures of the organization.

· Executive members at local level shall be bound to hold regular executive and public meetings where policies, decisions, programes, of the organization shall be discussed and implemented and members recruited.

·  The composition of the Executive Committee shall be at the discretion of the  General Meeting of the Branch and the Branch Executive shall have the following powers:

· To open and operate a banking account in the name of the organization

· Nominate delegates to the organisations’ national, provincial, and regional meetings through a properly constituted Branch General Meeting (BGM)

· To convene and preside over an Annual General Meeting or Branch General Meetings

· To compile and submit reports to the regional or any other structure of the organization, when necessary.

·  Implement the program and decision of the organization.

15. COUNCIL OF ELDERS

14.1 Council of Elders shall constitute a resource base of the organisation drawn mainly

         from men and women of God who are blood washed, sanctified and filled with the

         Holy Spirit.

14.2 They shall be men and women of integrity, long enough in faith, have by their

        personal knowledge and experience with God and know the mind of God on general

        and specific issues of our life.

14.3  They may be drawn from various professions, with wisdom they have developed with age, reading, experience, exposure and wide interaction.

14.4  By calling they could be Apostles, Evangelists, Prophets, Teachers, Pastors and heads of denominations or ministries. They could be businessmen or women, lawyers, medical personnel, retired or serving civil servants, police or military, judiciary, or government official or retired persons who are no longer distracted by jobs outside home.

14.5  Their role shall be to provide general and specific advice, mentoring, direction to the    organisation and serve as Kingdom Fathers.

14.6  The Council shall be convened once a year, and as when there are specific issues of national and provincial concern.

16. YOUTH COUNCIL

The Youth Council shall be constituted as part of Godly Governance Network’s strategic agenda to develop the organization as a mass movement for the Kingdom of God. Godly Governance Youth Council shall have constitutional and operational independence within the constitutional and policy framework of Godly Governance Network as the mother body of the kingdom movement.

17. WOMEN’S COUNCIL

The Women’s Council shall be constituted as part of Godly Governance Network’s strategic agenda to develop the organization as a mass movement for the Kingdom of God. Godly Governance Women’s Council shall have constitutional and operational independence within the constitutional and policy framework of Godly Governance Network as the mother body and leader of the kingdom movement.

18. BUSINESS COUNCIL

 A Business Council shall be constituted as part of Godly Governance Network’s strategic agenda to develop the organization as a mass movement for the Kingdom of God. Godly Governance Women’s Council shall have constitutional and operational independence within the constitutional and policy framework of Godly Governance Network as the mother body and leader of the kingdom movement.

19. CIVIL SERVANTS COUNCIL

A Civil Servants Council shall be constituted as part of Godly Governance Network’s strategic agenda to develop the organization as a mass movement for the Kingdom of God. Godly Governance Women’s Council shall have constitutional and operational independence within the constitutional and policy framework of Godly Governance Network as the mother body and leader of the kingdom movement.

20. FINANCIAL MANAGEMENT

20.1 An accounting officer shall be appointed to manage, audit all financial transactions

       of the organisation.

20.2 The treasurer of every committee shall be responsible for the overall management of

        finance including receiving monies, expenditure and fund raising.

20.3 Whenever funds are to be taken out of the bank the Chairperson, the Treasurer and a

        member of the Executive Committee appointed through a resolution shall be

        Signatories.

20.4 The organization’s accounting records must be ready and handed to the Directorate

        for Non Profit Organisation within six months of each financial year.

20.5 If the organisation has funds to be invested the organisation must invest such funds

        with the registered financial institution in terms of relevant investment legislation.

20.6 Members or office bearers of the organisation do not have any right over the

        property that belongs to the organization.

20.7 The National Treasurer shall have authority to lay down financial policies and

         procedures as may be necessary for proper accounting of the organization, and shall

        have additional duty to consolidate the financial reports of the organization.

21. MEETING PROCEDURES.

21.1 National, Provincial, Regional and Local General Councils meetings or Conference shall be held after every 3 years to elect new leadership and deal with policy and organizational matters of the organization.  

21.2 Special General Councils or Conference may be convened when 70% of the

        National or Provincial Executive Committee agree to deal with any particular issue

        of national, provincial and organizational concern and urgency;

21.3 At the General Council meetings the organisation shall deal with the following:

          - Chairperson’s report, Treasurer’s report, policy and constitution, election of  

          new office bearers, and any other issue of national, provincial, regional or local

          Importance;

21.4  Minutes of all meetings shall be kept safely and always be made available for 

Members when necessary;

21.5 When necessary the Executive Committee shall vote on issues. If the votes are equal

        on an issue, then the chairperson has either the second or a deciding vote.

21. 6 All issues to be discussed by the Executive Committee must be on the agenda

         which must me circulated to members two days before the meeting time;

21.7 The constitution of the organisation can only be changed or amended in a properly

        constituted National Conference or General Council with a resolution passed by two

        thirds of the members present in such a meeting. Members must vote at the meeting

        where a constitution is amended;

21.8 The details of proposed changes must be tabled and circulated in the form of a

        notice together with the agenda 14 days prior the meeting at which changes to the

       constitution are going to be proposed.

22.  PUBLICITY

· The President or the Chairperson in case of provinces, regions and locals or his or her appointteee shall before release approve all statements and reports for publication.

· A media and communication policy of the organization shall be formulated and all media statements shall conform with the policy of the organization.

· Members making statements shall be authorized from time to time by the Executive or the President on special occasions.

23. DISOLUTION 
23.1 No amendments may be made which would have an effect of making the

        organisation cease to exist.

23.2 The organisation may close down if at least two thirds of the members present at the

        meeting convened for the purpose of dissolving the organisation are in favour of

        Such decision.

23.3 No member shall be entitled to benefit in whatever manner as a result a decision to

        dissolve.
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